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1.0 Introduction Exhibit 1.0 1 Reference Map

Saskatchewan East ER

This economic impact study was undertaken foi ? | |
the Saskatchewan East Enterprise Region (SEE
Exhibit 1 displays a referenceap for the SEER.
The region has a population of approximately
66,000 people, which includes the cities of
Yorkton and Melville. These two cities account
for about 40% of the
most Saskatchewan Enterprise Regions, SEER
relatvely new having been recently established.

SEER contains a significant portion of the
provinceb6s potash ind
currently under way.

K1 and K2 mine sites located just north of
Esterhazy with K3 under developme@urrently,
Mosaicbs Esterhazy mi
mining operation in the worldMo s ai ¢c 6 s
operations at Esterhazy are undergoing a majot
multi-billion dollar expansion, which will double
its workforce over the coming decade. This is
having a major impact in the region and in
particular the town of Esterhazy itself. The Pote
Corporationd6és mine 1in
undergoing a major expansion. Communities
such as Rocanville and Moosomin are already
feeling the impacts dhe expansion.

—_— RM Boundary Reserves

— Major roadways — Enterprise Region Boundary

v
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PotashCorp undextk further exploration in the Bredenbury area. In addition to the expansion of existing mine
operations by Mosaic and PotashCorp, there aresa|soration programi build new mines in the region such as
Encanto Potash Corporationds Muskowekwan project on
are also two other new potash mining proposals just near themette t er n bor der of SEER:
Jarsen project and Karnalyte Resources Inc. project near Wynyard. (BHP Billiton also has an exploration program
near Melville.) Whilesome of thesprojects are just outside the SEER, they could potentially impact the region.

Typically, potash mines dravaeir labour supply from within 100 km of the mine site.

Derek Murray
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2.0 Study Objectives

The scale of a potash mining investment for the Saskatchewan East Enterprise Region is massive. One would have
to go back to the 196 0mtash maustry regardisgtsiech & sigrofitanttetebof pr o v i n ¢
investment. Given the historic nature of the current level of investment, SEER has identified a real need for
economic analysis to estimate the economic impact of potash mine expansion on theaadipnavincial

economi es. As noted in SEEROGs original Request for
resul ts ndwil |l be to assist SEER in its efforts to e
future needs 0 This requires analyzing, preparing and comn

opportunities and benefits for various sectors of the regional economy as well as SEER communities most affected
by mining expansion.

. Derek Murray
. Consulting & Associates



3.0 Economic Structure

3.17 Provincial Overview

Since206Sas kat chewanods EancesHava ClangédiDramaticaly t

Saskdc hewands Economi clt€Cd0lI0Oc u ms t

2001-2006 20062010 2010
Population (-0.6%) + 5.6% 1,045,000
InterprovincialMigration (Average) (-7,499) + 1,963 2,689
International Migratior{Average) +1,365 + 5,681 7,499
New Capital Investment (-4.1%) 78.6% $1598B
Employed Labour Force Growth 4.8% 6.3% 6.3%
Number of Housing Star{®\verage) 2,953 5,265 5,907
Building Permits Issued 289% 82.6% $21B
Source: Saskatchewan Economic Review, Annual Reports.

The beginnings of Saskatchawé s current economi ¢ mo me2006.uMdthtbean be tr
exception of 2009, which saw a decliftemporary)n potashprices, Sskachewan has been enjoying a sustained

period of economic growthi=or 2012, BMO Capital Markets forecasts that Saskatchewan will lead all provinces

with 2.9% in GDP growth.

Derek Murray
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Mining, Oil and Gas and the
Construction Sector Have Been Leading
Saskatchewanodés Ecol

As shown in the following graph, the
resource sectg@namely mining, oil and ga:
production)hasbeen expeancing strong
employment demandSaskatchean 6 s
mineral sector haalsobeen fuelling
empl oyment growth |
construction sector.

Figure 3.11 Trends in Employment by Industry Group,
Saskatchewan, 2002 to 2008

Agriculture - 41,000

Personal and household
services 22,900

Accommodation and food
services 82,000

Finance, insurance, real
estate, leasing 28,400
Educational services . 37,700

Retail trade amploymant
Information, culture and 20.2

recreation 0,200

Transportation and
warehousing A4;100
Business services - 32,100
Public administration - 29,200
Manufacturing - 30,900

Health care and social
assistance 63;300
Wholesale trade - 20,100

Forestry, fishing, mining, oil
and gas 25,200

3% 2% 1% 0% 1% 2% 3% 4% 5% 6% 7% 8% 9%

average annual increase in the trend line from 2002 to 2008

Source: SaskTrends Monitor
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Industrial/Manufacturing, Mining, Oil and Gas Sectors Account for a Substantial Portion of Saskatchewan
Projectso |

Current

AsSs s hown

Maj or
bel

ow,

t hese

sectors

inventoryi industrial/manufacturing, mining, oil and gas.

nventory

account

f or

over

Saskdc hewands Economic Circumstances
Sakatchewan
Saskatchewan 2008 2009 2010
Major Projects 2008 2009 2010 Projects by Sector # Value # Value # Value
$ Millions $ Millions $ Millions

Number of Projects 393 464 533 | Agriculture 12 $359| 4 $67| 3 $34

Value in $ Millions $ 26,600| $35,727 | $49,237 | Commercial/Retall 40 488| 55 1,568| 79 1,848

Education 35 669| 36 691 39 884

Number of Projects by Phase Health 10 495( 30 768| 31 834

Phasd 81 76 78 Industrial/Manufacturing | 21 7,247 12 9,043 14 12,010

Phase Il 95 162 183 Infrastructure 42 1,086 59 2,205| 80 2,603

Phase I/l 3 8 12 Institutional 32 681| 44 645( 59 803

Phasdll 214 218 256 Mining 11 4,411| 15 7,078 17 16,008

Total Projects by Phase 393 464 529 Oil/Gas 37 5,062 32 6,094| 13 5,796

Power 36 2,396| 68 3,228| 95 4,182

Value of Projects by Phase Creation/Tourism 37 690 33 1,163| 31 998

Phase | $5,070| $6,792| $10,485| Residential 42 2,779| 45 2,872| 48 2,886

Phase I 9,515| 10,662 18,249| Telecommunications 5 123 6 215 8 228

Phase I/l 1,891 6,521 6,553 | Water and Sewer 33 116| 25 91| 16 123
Phase Il 10,124 11,752 13,934

Value of Projects by Phase $26,600| $35,727| $49,221| Total 393 | $26,602| 464 | $ 35,728| 533 | $ 49,237

Derek Murray
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Theinventory ofmajor projects in Saskatchewan was compiled by Enterprise Saskatchewan. It lists major projects
in Saskatchewan, valued at $2 million or greater, that are in planning, design, or constructionTgteses.
inventorydoes not break dowproject expenditures by any given year. The value of a project is the total of
expendituregxpected over all phases of project construction, a process that may span severblojedrs.

projects can be assigned to a specific location.

Phase | projectare in the proposal stage.
Phase Il projects are in the planning and design stage.
Phase lll projects are in the tendering and construction phase.

Labour Supply Will Continue to Be a Major Figure 3.27 Saskatchewan Labour Force Historical Trend,
Economic Issue Projected Demand and )Strat
The growth of Saskatchev ’ - ' 3

generated by the prowral population has plateaued.

If Saskatchewan remains along the historic path of lo
population growth, participation rates, and education:
attainment, the province will not have enough people
sustain and grow the economy. During 2007 and 20(
the Saskatchewan economy added @@000 workers,

yet businesses still reported labour shortages.

It is projected that Saskatchewan will need an additio
120,000 workers by 2020, or 10,000 workers per yea
while aggressive, isecessary. New approacivell be
needed to meet future labour demand. It will require
significant increases in provincial participation rates &
educational attainment, and substantial national and 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
international migratioras well as increadéAboriginal
labourforce participation

B Supply Targets <-Projected Demand «teHistorical Supply Trend

Source: Saskatchewan Labour Market Commissia®10.

Derek Murray
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3.21 Saskatchewan East Enterprise Region

SEER is the Fourth Largest Enterprise Region in Saskatchewan

The following table presents population data for al
after2008.
Saskatchewan Enterprise Regiofi Population Date
Regional Major Urban Centres
Population
Saskatoon Regional Economic Development Authority 242,000 Saskatoon
Regina Regional Opportunities Corporation 220,000 Regina
North Central EnterprisRegion 71,000 Prince Albert
Saskatchewan East Enterprise Region 66,000 Yorkton-Melville
North West Enterprise Rem 60,000 North BattlefordKindersley
South CentraEnterprise Region 52,000 Moose Jaw
SouthEast Enterprise Region 47,000 Weyburn/Estevan
SouthwesEnterprise Region 47,000 Swift Current
North East Enterprise Region 43,000 Melfort-Nipawin
Prairie Innovation Enterprise Region 41,000 Humboldt
WestCentralEnterprise Region 27,000 Kindersley
Churchill River Enterprise Region 23,000 La Ronge
Mid-Sask Enterprise Region 16,000 Outlook-DavidsonCraik
55 West Enterprise Region 15,000 Meadow Lake
Boreal West Enterprise Region 11,000 Buffalo NarrowsLa Loche
Athabasca Enterprise Region 2,000 Stony Rapids
Source: Enterprise Saskatchewan

As shown in this table, SEER has the fourth largest enterprise regional population. SEER also has the fifth largest
urban center (Yorkton @,000 residents) in the province.

Derek Murray
Consulting&Associates 8




Figure 3.37 Saskatchewan Enterprise

Regionsi 2011
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SEER Has Been Experiencing
Employment Growth Similar to
Other Regions

The sample size in the Labour Force
Survey(LFS)is large enough to enable
publication of employment data for seven
sub-provincial regions in the provindethe
Regina and Saskatoon Census Metropoli
Areas (CMASs) and fivether regions.

The map in Figur&.3shows the economic
regions used in thieFS and the data in
Figure3.4 showemployment trends in the:
regions ovethe past seven year§he

East Central LFS Region is a reasonable
proxy for SEER.

The strongest growth has been in the
Saskatoon CMA where employment has
grown by an average of 2.7% per year
from 2002 to 2008.The two large urban
centres and their metropolitan areas now
account for nearly one half (49%) of
employment in the province even though
Reginads gr owt hlowea
than Saskatoonos.

Figure 3.47 LFS Economic Regions in Saskatchewan

North
Nipawin
Prince Albert ./

Lloydm@nster

Melfort

North Battleford

Humboldt % '

Kindersley ‘ '
1—1 Yorkton
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—— Swift Current s M|
I [ :
m Weyburh ‘ ?
" ;
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Figure 3.57 Trends in Employment by Region,
Saskatchewan, 2002 to 2@) Off-Reserve Population Only

West Central = (" 29,000
Regina CMA _ 113,600

employment< 96,400
SEER in 2008

East Central _ 40,000
Southwest — 53,300
Southeast _ 41,000

Saskatoon CMA — \_ 138,000
1% 0% 1% 2% 3% 4%

average annual increase in the trend line from 2002 to 2008
Source: SaskTrend#onitor

Only one of the regions, namely tivest central part of the province saweamployment decline over the period.
The other four rural economic regionsluding SEERhad similar growth rates suggesting ttire employment
growth was spreacklatively uniformly across the province.

.- Derek Murray
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Agriculture, Health Care and Trade Sectors Are SERR 0 s

As shown in the following table, three industry sectoesthe leading employers in the Regiagriculture
(6,800),health care/social assistance (6,30@de (5,900) which includes both retail and wholesale etk

Maj or

agriculture However, regarding the latter, it has been losing employment.

Recent Employment Trends in the SEER 2006 to 2010

Empl oyers

% % Total
Change Change Employment
SEER Saskatchewan (000s)
Construction 27.7% 36.4% 2.4
Health Care/Social Assistance 23.5% 13.6% 6.3
Trade (RetatWholesale) 22.9% 4.6% 5.9
Transportation and Warehousing | 20.0% 0.8% 2.4
Primary Industry (notagricultural) 14.3% 21.5% 2.4
Finance, Insurance, Real Estate 11.1% 18.7% 2.0
Public Administration 7.1% 2.9% 1.5
Manufacturing (-13.1%) 3.7% 2.0
Agriculture (-24.3%) (-12.0%) 6.8
Education (-30.3%) 2.3% 2.0
Other Total 4.8% 5.1% 6.5
Total T T 40.2

Source: Labour Force Survey.

Derek Murray

.Ensulting & Associates
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Industry Sectors Leading Employment Growth in SEER include Construction, Health Care, Trade and
Transportation/Warehousing

The foregoing table also displays employment growth by industry over the perio@@006 While agriculture is
the Regiondés | argest employer, it continues to | ose
continue to displace labour.

Similar to Saskatchewan, construction has been experiencing the strongest employment growth. Again, similar to
Saskatchewan, the health care/social assistance sector has been experiencing strong employment demand.

Employmentgrowth in the trade sector has actually been much stronger in SEER (22.9%) than for Saskatchewan
(4. 6 %) . |l n particular, the city of Yorkton has unde
transportation and warehousing sector is also expangmuch stronger employment growth (20.0%) than
Saskatchewan at under 1%. This is likely due to the recent construction of two major canola plants and other
industry growth that is driving the demand for transportation and warehousing. The Minldighafiys and

Infrastructure has made investments in a new truck route (Pfiad@.@ million) to accommodate increased grain

and other truck traffic. The major decline in the e
been little empyment growth in this sector at the prasia level (2.3%). In general rural schoolsvbeabeen

experiencing declining enrollment and this may have itgubthe SEER merso than the pnance as a whole.

Interviews with SEER school divisions confirmedttKato 12 school enrollments declined after 2006. However,
more recently enrollment is growing in certain communities. As a result, it is likely that employment will increase
in the education sector.

Last !l y, Sdi€euRuiceprimargindustry sectbas not been growing as fast as Saskatchewan (14.3% for
SEER compared to 21.5% for Saskatchewan). This is due to a couple of factors. Firstly, SEER does not have
much employment in the oil sectoompared t@ther enterprise regions such as the Sough. Eaecondly, the
expansion in the regionds potash industry is stildl i

Derek Murray
Consulting&Associates 13



SEERO6s Labour Force Participation Rate Is Somewhat 1

The following table compares SEER@gel54) with athenrregibne.r ce par

Comparative Labour Force

Participation Rates-- 2010

Employment

Rates

Alberta 72.5%

Saskatchewan 69.6%

Saskatoon 71.8%

Regina 70.2%

Prince Albert 67.6%

Swift Current 66.8%

SEER 66.7%
Source: Labour Force Survey.

Asshown in the table, SEER has the | owest participat
suggest a lack of demand but more so a labour supglynand I mbal ance where the Reg
matched with employment growth inet area.

Derek Murray
Consulting & Associates
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As of 2010, SEER Hd a $6.8 Billion Major Project Inventory
As shown below, SEER had a $5.2 billion major project inventory in 2010. SEER accounts for just over 10% of

the value of the entire Saskatchewan Major Project Inventory in 2010.

SEER and Saskatchewan Major Project Inventory

Saskatchewan SEER

Major Projects 2008 2009 2010 2008 2009 | 2010
Number of Projects 393 464 533 21 24 25
Value in $ Millions $ 26,601 $35,727| $49,237] $2,111| $3,476| $5,198
Number of Projects by Phasg
Phase | 81 76 78 2 1 4
Phase Il 95 162 183 8 8 9
Phase II/111 3 8 12 0 1 1
Phase Il 214 218 256 11 14 11
Total Projects by Phase 393 464 529 21 24 25
Value of Projects by Phase
Phase | $5,070| $6,792| $10,485 $17| $300| $315
Phase I 9,515/ 10,662| 18,249 1,842 111| 1,810
Phase II/111 1,891 6,521 6,553 0| 2,800 2,800
Phase Il 10,124 11,752 13,934 252 366 273
Value of Projects by Phase | $26,6d | $35,727| $49,87| $2,111| $3,577| $5,198

Source: Enterprise Saskatchewan.

It should be noted that SEER has updated the 2010 major projects inventory for the region egtictatsdo be
$6.8 billion in2011.

Derek Murray
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ThePot ash

Corporation
expansion at Esterhazy account for 85% of the total value of all major projects in the SgieRdix A contains

a detailed list of all majgprojects in the region.

of

Saskatchewanos

$2. 8

SEER and Saskatchewan Major Project Inventor

Saskatchewan SEER
Major Projects 2008 2009 2010 2008 2009 2010

Value of Projects by Sector ($ Millions)

Agriculture $ 359 $ 67 $34 $8 $0 $0
Commercial/Retail 488 1,568 1,848 18 18 14
Education 669 691 884 10 10 0
Health 495 768 834 31 8 0
Industrial/Manufacturing 7,247 9,043 12,010 220 270 175
Infrastructure 1,086 2,206 2,603 47 48 64
Institutional 681 645 803 0 0 0
Mining 4,411 7,078 | 16,008 1,700 2,800 4,384
Oil/Gas 5,062 6,094 5,796 0 0 0
Power 2,396 3,228 4,182 0 378 511
Recreation/Tourism 690 1,163 998 42 25 27
Residential 2,779 2,872 2,886 23 13 23
Telecommunications 123 215 228 0 0 0
Water and Sewer 116 91 123 11 7 0
Total Value of Projects $26,6 | $35,77 | $49,237 | $2,110 | $3,577 | $5,198

Source: Enterprise Saskatchewan.

Derek Murray
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Over the Longer Term There Has Been a Continuous Shift from Rural to More Urbarbased
Population in Both SEER and Saskatchewan

As shown below, like Saskatchewan, SEER is becoming more and more urbanized with Yorkton and Melville
accounting

f or 33%

of

which has doubled in the period 1981 to 2006.

t he

Regi onds

popul ati on.

Population Distribution for Saskatchewan and SEER 1981 to 2006

Percent of Total Population

Distribution of Population 1981 1986 1991 1996 2001 2006

Saskatchewan

Urban Areas * 54% 57% 59% 60% 61% 62%
Towns/Villages 20% 19% 19% 18% 17% 17%
Rural Municipalities 21% 20% 18% 17% 16% 15%
Indian Reserves 2% 2% 2% 3% 3% 3%
North ** 3% 3% 3% 3% 3% 4%
Total 100% | 100% 100% 100% 100% 100%
Saskatchewan East ER

Urban Areas * 28% 29% 30% 31% 32% 33%
Towns/Villages 36% 37% 36% 35% 35% 34%
Rural Municipalities 33% 32% 30% 29% 27% 26%
Indian Reserves 3% 3% 4% 5% 6% 6%
Norih ; ; ; ; ; ;
Total 100% | 100% 100% 100% 100% 100%

Source: SaskTrend&onitor.

portion

of Lloydminster.

* Regina, Saskatoon, Prince Albert, Moose Jaw, Estétampoldt, Melfort, Melville, North Battleford, Swift Current,
Weyburn, Yorkton, and the Saskheva n

**  Census Division #18, also called the Northern Administration District, inclutiingns¥Villages and Reserves.
A The White Cap Reserve is classified as part of the Saskatoon Metropolitan area rather than as a Reserve.

& c |

Derek Murray
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The

Regionoés
Accounts forl 2 %

Popul ation, Which 1is

Abori gi I
nds Tot al Popul ati on

na
of the Regio

Aboriginal Population Distribution for SEER T 1996 to 2006

Counts Share of Total
1996 2006 1996 2006

Aboriginal and norAboriginal Total 71,170 63,015, 100.0% | 100.0%
Non-Aboriginal Population 65,320 | 55,625 91.8% | 88.3%
Aboriginal Population*
North American Indian ldentity 4,615 5,640 6.5% 9.0%
Metis ldentity 1,095| 1,570 1.5% 2.5%
Other or Multiple 140 180 0.2% 0.3%
Total Aboriginal 5,850 7,390 8.2% | 11.8%
Aboriginal Population by Residence
Urban Areas** 1,350 | 2,045 23% 28%
Towns/Villages 660 | 1,105 11% 15%
Rural Municipalities 240 435 4% 6%
Indian Reserves 3,540 3,770 61% 51%
North *** | | T T
Total 5,790 7,355 1000%
* Those who reported that they were members of a First Nation, Registered, or Treaty Indians bud do not identify

Aboriginal group are classifiEdn t he Aot her 0 Abori gi nal identity cd{
* Regina, Saskatoon, Prince Albert, Moose Jaw, Estevan, Humboldt, Melfort, Melville, North Battleford, Swift Cur,

Weyburn, Yorkton, and the Saskatchewan portion of Lloydminster. Includes surrofindimgd r o o m ¢ o mm|
rkk Census Division #18, also called the Northern Administration District, incluidimmsNillages and Reserves.
n The White Cap Reserve is classified as part of the Saskatoon metropolitan area rather than as a Reserve.
Source SaskTrend®onitor

and 1 s

Pr edomi
[ Gr

Derek Murray
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As shown above, the Regi onods8¥ boor itghien aRle gp copnudlsa ttioatna | &

t he Regionbés overall popul ati on, prior to 2006, had
ForSaskatchewartis f or ecast that the provinceds Aboriginal p
year 2035 from its current | evel of 15 %. | f t he SEIE

population could increaseto 21.83% t he Regi ondés tot al popul ation by 2

Derek Murray
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4.0 Mining Industry Sector

41TOverview of Saskatchewandéds Miner al Sector

Saskatchewan has two of the most desta@dmoditiesn the worldi potash and uranium. In fact, with about
30% of gl obal potash production and 18% of gl obal ur

supplier ofpotash and second largest supplier of uranium | n 2010, Sa srodudtiankveswthan 6 s mi
second highest in Canada, with sales amounting to $6.9 billion. In the past three years, more than $1.1 billion has
been spent on exploration. Mi n i migeralpotanieleficierd s ar e att

regulatory enwvionment and strong investment opportunities.

Over the next decade thaskatchewan Mining Associatidorecasts that the provincial mining industry will have

to hire between 9,200 and 21,000 workers. These forecasts are based onawriydlciiv) to expansionary

(high) growth forecasts for the industry. The hiring requirements are based on a combination of growth,
retirements and industry turnover. The following table forecasts the broad types of occupations the industry will be
requiring over the ndxdecade. This is based on a baseline or median future growth scenario for the industry.

. Derek Murray
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AppendixB contains a detailed list of industry occupations and demand/supply characteristics forecast to the

year 2021.

oreca =4O patio ategories Base eNa 0
2013 2016 2021
Trades and Undesignat@tcupations 1,730 | 2,740 4,890
Professional and Physical Science Occupatio 345 545 975
Human Resources and Financial Occupations 60 95 175
Support Workers 170 265 480
Technical Occupations 405 645 1,155
Supervisors, Coordinators and Foremen 295 465 835
All Other Occupations 2,925 | 3,635 6,495
Total 5,300 | 8,400 15,100

Source: Mining Industry Human Resource Council, Spring 2011.

* Numbers may not add perfectly due to rounding in subcategories.
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4.217 Mining Sector Impact

A study was conducted by the Saskatchewan Mining Association in 2008 to determine the infrastructure needs of
the Saskatchewan Mining Industryart of the study looked at indirect and induced jobs associated with the
Saskatchewan mineral industry.

Directjobs 1 10,458
Indirect jobs 1 13,913
Induced jobs i 6,128

Total I 30,499

It has been estimatdlat for every job aa mine, two jobs are created elsewhere in the economy in jobs that

service the industry. There are about 10,000 jobs imtheral core, but theraean additioml 20,000 indirect

and inducegobs in the Saskatchewan economy. On a Canadian scale, Natural Resources Canada suggests that
each job at the mine creates four jobs in the bro@daeadiareconomy. Thisugget Saskat chewanos
creating another 16,000 jobs outside the province.

Minerals are nommenewable resourcgsieaning at some time in the future the mines will exhaust their reserves. In

a number of countries, the actual mineral core has disapgpeatr¢he cluster remains. Swedeand Fi nl and 06
mineral industries have declined but they remain arguably world leaders in the manufacturing of mining

machinery.
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The diagranbelowshows conceptually the economic linkages from the mineral induding taroader economy.

Mineral Industry Cluster

POLICE
COMMUNITIES
HEALTH SERVICE

CONSTRUCTION p TOURISM

ENTERTAINMENT
ARTS

PROCESSING
(VALUE ADDED)

f

MINING

MANUFACTURING/
/

INFRASTRUCTURE
(ROADS, RAIL, WATER,
GAS, COMMUNICATION)

EXPLORATION /i h
N " ENERGY

FINANCIAL
/ //

SUPPLIERS

GOVERNMENT
HIGHLY RESEARCH

N -
T SRC INCENTIVES

The darker blue area is the core of the mineral industry (explosi@iicing and processing), the hexangular blocks
have direct links to the core (also called indirect impatite)diamond shaped blocks have indirect links to the

industry (also called induced impacts), and the square area are inputs into the industry. The supply chain is usually
defined as supplier, services and in some cases manufacturing.
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A number of jurisdictbns have moved to different economic development models that take into account the total
| mpact of the core on the economy. Exampl es of thi s

~

A cluster is defined as a concentration of iatelatedindustries and institutions that drive wealth creation,
primarily through innovation and the export of goods and services. Clustered industry mutiunddiyces
and enhances each otherds competitive advantage.

This model results in a number of implicais

e The majority of jobs generated are outside of the mineral sector. Typically each job in the mineral sector
generates two jobs outside broader sector in Saskatchewan and likely a similar amount outside the province.

AThe chdlenge for Saskatchewan is ensumore of the jobs going outside the province are taken by
Saskatchewan business

AThe challenge for SEER is ensure as many jobs are taken up by business locat8dskatehewan East
EnterpriseRegion.

AThe jobs at Rocanville and Esterhazy will be ocedpargely by people living in th@askatchewan East
EnterpriseRegion.

43iOverview of Saskatchewanés Potash I ndustry

Given the significance of the potash industry to the
investment, thisection provides a detailed analysis of the potash industry.

4.3.17 Potash as a Commaodity

e Potash is used primarily as a fertilizer. Saskatchewan produces about 30% of world production.-Temmlong
outlook for potash is strongt.3% increase annually demand (International Fertilizer Association).
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e Saskatchewan potash production has undergone major fluctuations in the last few?y@dustion in a typical
year is in the 16 million tonne range but in 2009 this dropped significantly to 9.56mtdhaes.Productionhas
rebounded in 2010

e Potash prices have risen sharply peaking in 2008 at spot prices well over $600 peCioneetly prices are in
the $306$400pertonne range.

e Growth is driven by increasing population but other factors declu
Alncreasing wealth in China resulting in the demand for meat which results in greater demand for feed crops and

hence potash.
Alncreased production of fuel crops (ethanol and synthetic oils).

4.3.21 Saskatchewan P@ash Sector

e Saskatchewan has ab&%% of the worl@ Potash reserve3here are three major potash geologic units in
Saskatchewan. Two of the units underlie most of SEER. These units extend southeast in a line from Yorkton to
Langenburg then swings south in a line roughly paralleling#dskatchewan Manitoba border.

AThe SEER region is best suited for underground mining.
APotash mineral potential in most of the SEER area is very high

e There arel0 potash mines in Saskatchewahwo of the mines PCS Rocanville and Mosaic Esterhazy are
within the Saskatchewan Eastern Enterprise Region.

¢ All 10existing Saskatchewan potash mines are expanding at a capital cost of $11.9 billion. Two large
construction camps have been established near Rocanville and Esterhazy

¢ A number of companies have annouwhtee construction of new mine$his includes the BHBIlliton
operation at Jansen west of SEHEstimated capital costs of all phases of the BHP project are $12 billion.

e Two aher projects in Saskatchewan appedrdmoving beyond the exploration pleasThis includes the Vale
project east of Regina and the Legacy project reeht of Regina.
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4.3.371 Profile of Potash Mining Employment

The potash industry would account for aboutdwb i r ds of Saskatchewandés core mi
(approximately 6,000 jobs). The northern Saskatchewan mining industry has approximately 2,900 employees.
With the excepti on abBelleRlaisedwhichtdses sobirtvalve undengroumd enmgloyment)

potash mines in Saskatchewan have a similar employment profile as described below.

Potash Mining Employment (Typical Operating Potash Mines in Saskatchewan)
¢ 50% of the workforce isnderground with positions such as:

AMaintenance ATechnicians
AProduction AMine Engineers/Supervisors
AShaftrelated jobs

* 50% of the workforce is above ground with positions such as:
ATechnicians A Administration/Accounting
AEngineers AHuman Resources
ALab Technicians ALogistics

AWarehouse jobs

(In the case of Esterhazy, given watelated issues, there are a number of positions such as technicians involved
with groundwater and flooding)

¢ A large potion of mining jobs are entry level pitions(35%-40%) requiring a Grade 12 education and over
19 years of age.

¢ A large portion of employment involves openg and mainteance which includes the followintzades:

AMechanical AHeavy Equipment Operators
AWelders APowerEngineering
AElectrical Instrumentation
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e Thelargest demand is for mechanical and electrical trades resulting from expansion and retiréwvemné%
of mechanics and electricians are over the age of 50.

4.3.47 Current Exploration Activities

Mineral exploration irSaskatchewan has increased dramatically over the-tagears. In 2010, mineral

exploration in Saskatchewan was approximately $355 million, with the potash industry accounting for well over
half that amount and increasing, with announcements almost fexermonths.

There are a number of potash exploration projects in Saskatchewan at this time.

¢ Potash Corporation of Saskatchewan
ABredenbury area

e BHP Billiton
AMelville area
ANokomis area
AlJanzen Lake area
AYoung area

e K + S Potash CanadalLegacy Project
ABethune area

¢ North Atlantic Potash (JSC Acron)
A26 permits
AFoam Lake area
¢ Rio Tinto PIC
AJoint venture with Acron
AlLast Mountain Laké Broadview area

e Encanto Potash

AMuskowekwan area (100 km north of Regina)

o lfarnalyte Resource Inc.
AWynyard area

e WesternPotash Corp.

. Agrium
AYorkton area

e Vale
AKronau area
AProposed solution potash mine
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The foregoing exploration projects are located in a very wide band stretching from east of Saskatoon to the
SaskatchewdManitoba border.The following projects artcated within or very close to SEER. These pitgjec
if they proceed to actual operating mines, would have the greatest otndfaEER. Generally, pashmines draw
mog of their labour supply from within a 100 km radius.

Current Exploration Projects in the SEER Area

Project Location Status
BHP Billiton Melville active
Encanta Potash Muskowekwan active
Potash Corp. of Saskatchewy Bredenbury completed feasibility phase
Agrium Yorkton on hold
North Atlantic Potash (Acron] Foam Lake active
Source: Post Media Network IncGlobe and Mail Corporate News Releases.

¢ |[n addition, the foregoingiajor potash mineral rights holders in SEER include
AAgrikalium Mining Corporation
APotash North Resources Corporation now a subsidiary of Potash One
ACanada Potash Corporation
A101109718 Saskatchewan Corporation
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4.3.571 Current Potash Industry Activities and Impacts

Mosaic Esterhazyi In general terms, there are two phases of expansion undefhayfirst phase removes a
series of bottlenecks in the mill system and expands the tailing facilittessecond phase constructs two new
shafts (K3) and builds surface haul ways.

e Current employment 1 950

¢ PostExpansion T 1,300 totakmploymem after expansion
¢ Construction T 1,500 person years

e Capital Cost i $1.5 billion

e Full Production T 7.1 million tonnes annually 2016

PCS Rocanvillei The project consists of constructing two new shafts, expanding the mill and tailing facilities
including structures to control ground water drainage.

e Current Employment 1 460

e Post Expansion T 680

e Construction T 2,000 person years

e Capital Costs T $2.8 billion

¢ Full Production T 5.7 million tonnes annually 2016
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BHP-Billiton Jansen Projecti The Jansen project involves the construction of a completely new mine and all
associated operations including two new shafts, tafngjities, mill and associated infrastructure such as water
pipeline, port facility, rail spurs, roads, natural gas pipelines and electrical lines. Note the Jansen project is being
built in three phasesThe first phase will be completed in 2015 withsaalbsequenphases completed in 2025.
Currently BHP has committed to what they term early works which includes a freeze collar for the shaft (capital
cost is about $240 million)Currently a large camp has been establistetHumboldt to support constction.

Some significant costs such as the constructiawedter pipeline are not included in their capital costs.

e Current Employment T about 50
e Employment Post Expansionsi 1,045
Alndirect Saskatchewan i 3,100
Alndirect Canada i 8,000
e Construction | 1,500 per year over 10 years
Peak at £00
e Capital Costs T $12 billion
e Taxes over project life T $93 billion
ASaskatchewan i $60 billion

(Note BHP reportghatconstruction will creatanother 2400 person years of work elsewhere in Saskatchewan
during constructionin addition to orsite work)

4.3.61 Current andProjected Potash Mining Employment Impact for the SEER

It is very difficult to forecasthe future let alone current employment impact of potash mining for the region.
Potentially Saskatchewandéds mining sector could see &
producers are already investioger$8 Billion notincludingpoe nt i al fAgreen fieldo minin
proposed $12 Billion Jansen Lake project.

This section provides a range of potential impacts that could occur from potash mining development in the SEER.
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Current Potash Mining Expansion Impact

While therehave been several announcements regarding potential potash developments, only two projects are
currently underway in the SEER and these are associ
of Saskatchewan site near Rocanville. In bothese cases, SEER would capture substantial portions of the
employment benefits.

Pre Expansion Employment Impact

SEER Indirect/
Direct Employment Impact Induced Total
Employment % # Employment | Employment
Mosaic 950 96.7% 919 1,761 2,680
PCS 460 80.0% 368 705 1,073
Total 1,410 91.3% 1,287 2,466 3,753
As % of Regi on 6 sFofen 3.5% T 3.2% 6.1% 9.3%
Post Expansion Employment Impact
Mosaic 1,300 96.7% 1,257 2,409 3,666
PCS 680 80.0% 544 1,043 1,587
Total 1,980 91.0% 1,801 3,452 5,253
As % of Regi on 6 sFofen 5.0% T 4.5% 8.6% 13.1%
Net Gain 570 I 514 986 1,500

This table shows the employment impact that current potash mining expansions will have on the region.

Potentially, once theurrent expansion programs for Rocanville and Esterhazy are completed, it could result in a
regi on.

further 1,500 new

] obs

f or

t he

The
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labour supply, accounting for as much as 13.1% oftkegi ondés current empl oyment | e
Obviously the employment impact would be greater for communities such as Esterhazy, Langenberg, Rocanville
andMoosonin 't hat are close to potash mining @ps®erieet i ons,
centre.

The foregoing estimate of employment @fs should be regarded as the maximum impact for SEER ey

PCS is drawing onthird of its new hires frolManitoba. The inaasing level of Mandba resilent employmen

Is in part due to an acute housing shortage in $asivgan communities that are closeRoOC S 6 s méationsn g o0 p
It is very challenging to recruit labour to thegjien due to the current housing shortage.

With regard to the direct and induced employmepacts generated by the industry, SEER will also likely see

some leakage of these employment impacts to other areas of Saskatchewan and, in particular, Saskatoon, which is
already providing goods and services to the mining sector. It is likely th& S$#Eetain 80% of the total

employment impact. The challenge for SEER is to retain as much of the employment impacts as possible.

Potertial Potash Mining Expansion Impacts

As indicated previously there are a number of potash exploration projewtsl @as rumours regarding further

expansions by existing mining companies. Some of these projects are located outside of the SEER, near the SEER
and within the SEER Region itsellt is difficult to say whether any or all of the current inventory of esqtion

projects will actually proceed to an operating mine.

Worldwide demand for potash is in the order of 50 million tonnes annually. As noted previously, world demand is
expected to grow at over 4% a yealdrmillion tonnes annually. Over the nedd years world potash demand

will morethard oubl e t o 100 million tonnes annually. Thi s i
current expansion in Saskatcheveand elsewhere

To servicethe projected world market growth for potash theagoindustry will have to expand. New potash
mines have an approximate cost of $1,500 or more per tonne. Typically a new potash mine has a cost of $3.5
billion and will produce 2 million tonnes per year and employ 300 tq&5le.
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If Saskatchewan is to cape its historic share of future world demand for potash production at 30%, it will have to
increase production by at least 15 million tonnes over the next two decades. This will require over 7 new mining
projects orexpansion oexistingminesin the oder of $3.5 Billion per project or a total investment of about

$25 billion.

Regarding SEER, it would be reasonable to expect that the region could capture atboutl afi¢hs investment
whichwould be the equivalent of two mines or a combination of méne development and expansion of an

existing mine.

The expansion already taking place at Rocanville and Esterhazy will address some of the potential demand for
future potash prodtion. For planning purposes,abuld be reasonable to assumat tAREERwill seeup totwo to
threemagor scale mining projects over the né&o 10 yearstwo locaed withinthe regon andathird locaednear

the western bordeaf the regon. The following table calculatabe employment imgcts that would restifrom

new mine development.

Projected SEER Potash Mining Employment Impact 2010 to 2020

SEER Employment Total
Direct Impact Indirect/Induced Employment
Employment % # Employment Impact

Current (2010) 1,410 91.3% 1,287 2,466 3,753
PostExpansion (2016) 570 91.3% 514 985 1,499
New Mines (2016+)

e Mine 1 350 100.0% 350 671 1,021

e Mine 2 350 100.0% 350 671 1,021

e Mine 3 350 15.0% 53 102 155
Total 3,030 84.0% 2,554 4,895 7,449
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Potash mines typically draw their | abour force from
from SEERO6s western border and 170 km from the Yor Kkt
should it proceed, would havesmdler impact on SEERTher e are currently two to t|

western border.

As noted i n a previous &/%)ttheemploynert impaet assosiated eeinrent N1 e a k &
potash mine operations in the Region. In the casew mine development, we have assumed that they will be

| ocated further within SEEROGS boundaries such as nee
should capture most of the direct employment benefits.

Should the foregoing developmeiatd | proceed, the employment i mpact fr
industry could double from current pegpansion levels. Directly, employment would increase from 1,287 to
2,554 workers and the total employment impact would increase from 3,753ast &l/500 workers.

The foregoing should be regarded as the maximum employment impact. At present the only certain increase in the
regionds potash industryds operating employment wil/l
new potash nming projects have actually proceeded to an operational phase. Further, as noted previously, it is

likely that SEER will only capture 80% of the total employment impacts with other provincial regions such as
Saskatoon capturing the rest.

The developmentfa new potash mine can take five to seven years to proceed from a planning phase to an
operational phase. As a result there will be sufficient lead time for SEER communities to do their own planning in
response to new mine development.
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5.0 How Will Potash Industry Expansion Impact SEER

This chapter of the report identifies how current and potential industry expansion could impact SEER. It is based
on a combination of research and interviews with various key informants in the Region.

5.17 The Region is Already Experiencing Growth

Whil e SEERG6s total regional popul ati on haigseswitint exper
the Regionhave beemxperiencing strong population growth since 2006. Yorkton, iicpkar, ater yeas of little

or no population growth, has increased its population by 1828%most 20,000with most of that growth

occurring since 2008. While not asostg, conmunities located near potash mines such as Esterha36)8

Rocanville (12.8%) and Moosom(7.1%) have also been growing since 2006.

The growth of the Regionbs population is relatively
inventory, previously described, has continued to climb in value to $5.2 million in 2010. Tmgely the
construction phase and operational impacts will be occurring over the next two to three years.

The construction phase of the existing potash industry expansion, while large at over $4 billiorhbdsanmiajor
impact on communities. The etapment impact has largely beemfioed to constructionamps, all of which are
temporary. The operating impact will not only be larger but also ongoing.

In general, the Region is still in a catep position from years of slow economic growth. Thisudels general
infrastructure, office space, shopping facilities, transportation and housing. Regarding the latter, there has been
little in the way of investment in apartment rental facilities since the 1960s and 1970s. Both commercial and
residential vaancy rates in a number of communities are very low. (The residential vacancyYat&tonis

2.5%.) Therefore, it could be reasonably argued that economic growth for the Region has yet to peak and could be
sustained for the near future (up to the rieet years).

. Derek Murray

.Consulting&Associates 35



5.27 Potash is Not the Only Industry That is Impacting the Region

As noted in previous sections, major employment impacts will come from the ongoing operation of existing potash
mines and the development of new ones. Further, petgemnsions are impacting only certain communities that
are largely within 100 km of existing mine sites.

At present most of the Regiondbs empl oyment growth i s
Major investments have been made in the agricultural processing sector vatimstreictiorof two major canola
crushing facilities.

Communties like Yorktonhave strengthened their positionaasiajor regional trade and service centre for not

only SEER but for Manitoba residents living close to the SEER. Major investments have been made in new retalil
and recreation and entertainment fa@Bt(SIGA Casino).

53iPotash I ndustry Expansion Wi ll Further | mpac

Most Significant Issuei Labour Market Development

The followingtable compares popation daaover the period 2008010 for the Sunrise Health Care Authority.
This health care ggon has similar boundaries tolBEER. As a resylthe analysis of population data for the
Sunrise Health Care Alrity will be similar for SEER.

SaskdachewanHospital Services Plari Population Data for the

Sunrise Health Care Authority

2006 2010 % Change
Saskatchewan 1,003,231 1,070,477 6.7%
Saskatchewan Population -2@ 334,992 358,670 7.1%
Sunrise Health Care Authority 56,199 56,807 1.1%
SunriseHealth Care Authority 2d4 15,943 15715 (-1.4%)
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AsshownSas kat chewandés popul ati on
prime working age 2@4 has increased by 7.1%. The Sunrise Health Care Authority actually lost population in its

has I ncreased

from 200

prime working age groupin general the Bgion will have to increase the supply of labour through four possible

courses of action:

¢ Reduce outmigration especially for youth
¢ Increase interregional/interprovincial migration

¢ Increase regional labour force participation, for exampéent h e

Regi onos

¢ Increase international immigration, which is comparatively low at this point

While SEER, as a whole, has not been experiencing growth in its labour force, communities more directly affected
by the potash industry habeen experiencing both population growth as well as growth in their prime working

age populations.

asSkd eWa OSpIta S C o Populatio
pata 10 e 0 CE e

2006 2010 % Change
Yorkton 17,006 | 19,588 15.2%
Yorkton Population 2014 5,253 6,117 16.4%
Rocanville 1,024 1,155 12.8%
Rocanville Population 2a4 335 373 11.3%
Esterhazy 2,595 2,827 8.9%
Esterhazy Population 204 802 792 -1.2%
Moosomin 2,526 2,723 7.7%
Moosomin Population 2@4 775 810 4.5%
Source: Saskatchew#étospital Services PlanCovered Population.

Aboriginal
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Yorkton has one of the more dynamic local economies within the Region. It is experiengiiggationand,

more impotartly, growing its prime working age populatioAs noted earlier, this is the result of a number of
factors,not just the potash indugt In fact, Yorkton lies at the outer edge of the labour catchment area for the
Region 6s current potash 1 ndust rgypwth, gokenneemt anevnosgbvenmant r | y r o
businesses are raping skill shortages.

Labour supply will be a continuing issue for commuestocaed closest to current mine sites. This is particularly
the case for Esterhazy where its prime working age population has adedihed.

5.471 Regarding Risk Assessment, Mining Companies Have ldentified a
Shortage of Skilled Labour as the Great Investment Risk

After years of little growth, the mining industry faces a major labour force challenge as it expesti@mges

growth. In particular, it is the retirement of an aging workforce that presergsgie largest challenge. The

industry is also facing challenges in attracting new entrants. The mining industry has an image problem with young
people as being wafe, dirty and often located in remote areas.

With regard to new developments or expansions, most mining companies report that labour supply represents the
greatest risk management challenge. While Saskatchewan has enjoyed recent success in attkecsirfigpmo

other provinces such as Alberta, that is changing. Mining investment in Saskatchewan has to compete with oil
sands mining in Alberta for both construction and of
industry is approachg previous peak investment levels. Further oil prices are continuing to remain steagly at o
$80/barrel which is conducive to oil sands investment.
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5.517 An Expanding Potash Sector Will Present Opportunities for
Greater Aboriginal Participationinthe Regi ond6s Economy

Aboriginal people currently account for 11.8% of t he
76% of the Regiondbs Aboriginal popul ation is First
accounforas muchas?26 of the Regionds popul ati on.

At present Aboriginal people donoavet he s ame | evel of economic particip
nontAboriginal population. The following table compares Aboriginal andAbariginal labour érce
participation within the Regionds existing mine site

Comparison of Aboriginal and

Non-Aboriginal Labour Force Participation

Aboriginal
Region Population
Participation Rate 63.6% 55.8%
Employment Rate 60.5% 44.9%
Unemployment Rate 4.9% 19.9%
Source:

As shown in this table, the labour force employment rate for Aboriginal people is only 44.9% compared to 60.5%
for the Region.

It is estimated that Abaginal workersmake up less than 3% of the Ragi6 sningrimndustry labour force. At the

same time, as shown in the followitable, the Rgion 6 s dinal population presents an opportunity to address
the growing demand fdabour within the Rgion Opstash industry.
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Population and Labour Force Profile Comparison

Esterhazy Aboriginal
Region Population
Median Age 46.0 years| 21.7 years
% of Population 15 Years of Age and Over 83.6% 61.6%
Labour Force Growth Raie2001-2006 (15 Years+) (-2.4%) 6.8%
Source: Statistics Canada, 2001 and 2006 Census.

The expansi on o industrigwell alsoggsent pracsremerd appostiumities for Aboriginal business
development. While over $4 billion is currently being spent by existing companies there will continue to be
ongoing procurement opportunities.

5.6 17 Mining Also Presents Procurement Oppdunities for the Region

The gener al economic devel opment view of the fAminer e
Recently, economic development agenciesleen expandg the core to include the supply chain concefite

supply chain includes the goods and services protmtte mineral sector. The percentage of sales made

provincidly at Rocanville indicates that about%®f nonenergy, transportation goods and services at mines are
providedfrom the provincial esnomy Enterprise Saskatchewan hrasently commenced a provincialue

change study.

The following are examples of mining supply chain impacts:
o Approximately half the rail traffic in Saskatchewan is linked to the potash industry.

e About half the powegenerated in the province is associated with coal. Some power is generated through
cogeneration from waste heat at the potash mines.

e Saskatchewan based consultants and companies have built a number of mines outsideSCGamadansultants
are known wod-wide as experts in water management issues in mines.
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e Much of the physical infrastructure developed in Saskatchewan is associated with mining. This includes a
number of hydro sites such as the dams on the Churchill River,

¢ A number of manufacturdsuilt equipment for the mineral industry including ENS Toyota underground trucks.
eMuch of Saskatchewanés construction sector i mpact i
e Several of the potash operations result kpbyduct salt facilities.

Mining companiesuch as Mosaic and PCS have centralized procurement departments. Representatives of these
departments are more than willing to undertake procurement seminars/workshops to engage potential
regional/provincial suppliers. Many companies often use a ntetnieasure what percentage of the procurement

is done provincially as another measure of corporate benefits imhsietn example, PCS Rocanville reports that

it has spent $33 million on local purchasing which represents over 60% of total purchasiusijyexdé major
expansions, raw materials and transportation.

It should also be remembered that procurement is ongoing. Construction supply/procurementimeaiorgact.
Mining companies will spend up 100 million annually just to sustain theirpital investment in mining
facilities.

The following are examples ohgoingmining supply chaimequirements

e Security ¢ Electrical Services

¢ Waste management e Construction services

e Pumps » Work clothing

e Bearings e Safetygear

e Equipment e Training

¢ Fabrication/welding services e Earth moving /transportation equipment

Potash mining companies are also considering the adoption of Aboriginal procurement and benefits practices. This
includes the consideration of Aborigir@ntentin the award of procurement contrackdining companies are
also trying to engage Aboriginal businesses in their
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Esterhazy mining operations are provided by Athabasca Security, with is owned by the Athabasca Basin
Development Limite® ar t ner shi p which i s owned by First Nati ons
However, unlike the North, Aboriginal business development and the formation of Aboriginal economic

development corporations had been much slower to develop in tieasalin SEER.

5.717 Current Education, Training and Upgrading Programs and
Facilities Will Be a Barrier for the Region

The expansion of the Regi onb6s poweaversxisting edutatigttainipg amde pr e s
upgrading programs and facilities are a barrier for the Region in capturing this opportunity. The following sections
examine the current capacity of the Regionbs educat:i
potash indusy.

i ons within SEERO6sSs bounde

There are five School di S
t majority of the regionds r

Di vi si on representing

Kindergarten to Grade 12

School Divisions within SEER

School Board
GoodSpirit School Division Public
South East Corner Stone Public
Prairie Valley School Division Public
Horizon School Division Public
Christ the Teacher School Divisions Separate
Source:
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The Good Spirit School Divisiocovers the majority of the SEER area. With a head offiddnkton the Good

Spirit School Division s entirely | ocated i n t heapBdkiBdelys,808 a . The
studentsat 28 schools in 17 communities throughth# area As of 2006 the region halkeen experiencing

decline in enrollments but has since seen increased enroliments back to 2006 levels. The region is currently
growing in terms of overall enrollments, but it is in specific areas. Increases have been in comsuahitzss

Melville, Yorkton, and around the Esterhazy region. In Melville there has been some capital investment to expand
school spots to accommodate growing enrollment. Yorkton is currently facing capacity pressure in some schools.
In communities suchs Esterhazy, Langenburg, and Saltcoats there have been enrollment increases, however, there
remains excess capacity as the region had already seen years of declines in enrollment. Should this pattern
continue eventually there will be capacity isst@sommunities located closest to current mine sites. This is
particularly the case for Esterhazy where its prime working age population has actually dectatag a

demand for more labour and subsequent growth

First Nations Schools

There are approxinbay 900 First Nation children attending schools in the Region. This includes both on and

off reserve enrollment. The Yorkton Tribal Council is collaborating with other Treaty Four Tribal Councils (File Hills
QubAppel l e and To u atlindependlentNgtiens ang Chies suohrag Cowessess in a Treaty 4
Student Success Program to improve student outcomes through student retention, numeracy and community
engagement. First Nations students are often disadvantaged in pursuing technisalleareea lack of preparation

in the subject areas of mathematics and sciences.

Education is a major barrier to Aboriginal youth in achieving successful labour market participation. Improving
the school experience and outcomes provides a criticaldtiondor First Nations students to pursue further

posts econdary educati on. The following shows that at
not have a Grade 12 Diploma, a key requirement for employment in the potash inuistwynparatively lower
participation in apprenticeppand tr ades, an area of high demand for t
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Comparison of Education Attainment

Aboriginal
Region | Population
No Certificate, Diploma or Degree 37.5% 48.0%
High SchoolCertificate 25.9% 20.3%
Apprenticeship/Trades 12.4% 8.7%
College 12.4% 13.0%
University Degree 7.3% 3.4%
Source: Statistics Canadia2006 Census.

PostSecondary

Colleges in the region offer a host of credit and-oedit courses. Credit coursesolve Saskatchewan Institute
of Applied Science and Technology, provincial Universities, as well astemnd offsite industrybased courses.
The primary college in the region is the Parkland College with campuses in several centres in the #iraa as we

some orsite industrial training. The following shows the location of gestondary training facilities in the
Region.
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PostSecondary Facilities in the SEER

College Community
Parkland Regional College City, Melville
Parkland RegionaCollege City, Yorkton
Parkland Regional College Town, Esterhazy
Parkland Regional College Town, Canora
Southeast Regional College Town, Moosomin
Southeast Regional College Town, Moosomin
Southeast Regional College Town, Whitewood
Academy of Learning City, Yorkton
Saskatchewan Indian Institute of Technolog City, Yorkton
Source:

Compared to other enterprise regions in the province with a similar population to SEER such as the North Central
Enterprise Region artle South Central Enterprise Reg{both of which have SIAST campuses), SEER has a lack
of postsecondary programs and fawds. The biggest gap is the limited amount of ingim the trades areas,

especially high demand trades such as electrical and mechanical. These are majodemeasd for the potash
industry. The development of new mines in the Region will increase the currentdepyapd gap for industry

training.

The Saskatchewan Indian Institute of Technology (SIIT) administers an Industrial Career Centre that focusses o
upgrading, safety training, employment preparation and basic construction industry training. Just recently, the Centre
has added a miningpeemp | oy ment progr am. SI'Il T6s programs are al
for upgrading and adubasic education.
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The Parkland College has proposed the development of a Trades and Technology Centre to address the gap in industr
training for the Region as a whole The proposed fmntke new campus to expand delivery of advanced skill

training in the areas of trades and technology such as construction, welding, industrial mechanics, power engineering,
electrical and other trades training. It would require approximately 50,000 square feet of new space to accommodate
classrooms, lecture theg, information technology laboratory, meeting rooms/boardrodine.estimated capital

cost for the new Centre would be $25 milliofhe new facility would also offer teaching facilities for Practical

Nursing and Bachelor of Nursing programs in partmpraith the Sunrise Health District. The new facilities will

also offer enhanced distance learning capabilities.

The new Centre will enhance Parklandds capacity to o
Esterhazy, where Parkldi€ollege is offering Industrial Mechanics Apprenticeship Training. This program is
strongly endorsed by the potash industry.

Parkland College is also providingusaion and traming to the Rgion 6 s A H populatipni 45% of Parkland
Col | e geat@apulatian are Fst Nations students. FirstNationssmid make up 44. 5% of t he
basiceducacon and skills training graduates and 25% of the

58iHousing is Anot her Bar ForceDevetopmerit he Regi onds |

The City of Yorkton has completed a fairly recent Housing Needs Assessment. It recognizes the historically high
rate of population growth that city has been experiencing and the pressurdéiaggsut on Yor kt ondos
stock. The City is forecasting employment growth of 6,500 new jobs in the area due to the impacts created by the
new canola crushing facilities, potential expansion of the potash industry in the region and possibly expansion of
Par kl and Col | etgheed sn e xatc i fliivie eyse aorvse.r That | evel of jo
populationas much as 8,000 2,000 people.
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Par kl and Col |l egeds e x-4eaernvs traming foa First Nagionswstutients Villaddtfuntreer o f f

pressure for studenbhu s i n g . As a result a housing strategy sho
strategy.
Yor ktondéds vacancy rate is very |l ow at just 2.55%. Tt

the Region since the 1960s af@k. Further, much of the existing stock needs updating. A lack of public transit
also limits mobility in the community.

The City is currently considering the development of¥eear Community Housing Plan. The following priorities
have been identified:

¢ Rental Housing (top priority)

Entry-level Housing

Student Housing

Transitional/Accessible Housing

Seniors Housing

Subsidized Housing for Lowncome Families

Communities locatedext toexisting potash mines such as Esterhazy, Rocanville and Moosomin are all feeling
housing pressures. This also impacts the ability to attract skilled workers to these communities. As an example,
the Sunrise Health District was able to recruit two neveesifor Esterhazy, but neither could find housing
accommodation in the community.

Lastly, another trend affecting housing availability is the lack of homes coming on the market. Surveys of potash
company employees have found that most employees areiimgdndstay in the area when they retire.
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5.971 Transportation and Public Safety Have Yet to Become Issues

We interviewed the RCMP regarding the current impact potash mining expansions are having on the region.

general there has been no noticeatdeease in crime or traffic accidents. While the construction camps at
Esterhazy and Rocanville are large, they are largelycsakiained. At the outset of the establishment of these
camps, the RCMP met with construction camp management and lodeg¢stargrants to develop a plan to
minimize potential problems with alcohol and other criminal activities. As a result there have been very few
incidents related to alcohol and drugs, such as DUI.

As noted previously, mosfthe ar@d s p ot a shyrail. ©Origmally, ievehs felt that whethe mines were
first developeal road transportation of potastrélngh Manitoba would be an option. While road may have
competed withail transpotaton at that time, today that has completely changdf. met with he Area
Transpotation Committee fortheregon. Germrally it was felt that heavy truck hauls, for example, eisded

with constuction ectivities, wouldhave a westo-east traffic flow. The Aredransportation Committee is willing
to work with SEERo0 ensure that the g®n maintains a hay truck haul corridor to support the potashimg

i ndustryds expansion over the next decade.

Lastly, air transportation for thregon presents both an opportunity as veslla costraint at present. There are

In

over 100 public airports in Saskatchewan. As shown below, the Yorkton airport is one of the top seven airports in

the province based on annual aircraft activity.
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Top Airports i Annual Aircraft

Movements
Airport Aircraft Movements
Saskatoon 86,000
Regina 58,000
Prince Albert 26,000
La Ronge 18,000
Yorkton 11,000
Stony Rapids 10,808
Buffalo Narrows 7,500

The Yorkton airports also a reasonably large ey with almost 40 jobs lodad at theairport. The airport also
connectstheggontot he pr ovi nceds nypGoadiSErit Ar Semdgentiamsgortsiwoisuos t r
northern mines.

SEER needs a regional airportifay to support theeconomyand corprate travel that is associataith investing
in the regon. However, the airpameeds sigiiicant upgrades to function as &osig regional airport.
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5.107 Quality of Life and Attitude Are Important

In 2010 the Community Initiative Fund (CIF) commissioned a Quality of Life Study of Saskatchewan
Communities (Saskatchew@ommunities: A Quality of Life Study, February 201Community Initiatives
Fund). The study was actually a survey of how residents felt about various aspects of quality of life in their

communities. The survey was done on a provincial and regional IB#=R communities were surveyed as a
part of a larger southeast region.

Generally, southeast residents are quite happy with the quality of life they are experiencingconthainities
The following is a sampling of results:

Quiality of Life Survey 1 Saskatchewan South East Communities

e As an attractive place 79.1%
e Have access to indoor sport and recreation facilities 798%
e Have access to outdoor sport and recreation facilities 70.9%
e Overall satisfaction with community leisure facilities 55.0%
e Over the last 3 years community quality of life has stayed the same or impr¢ 81.2%
e People want to move here from other places 61.6%
e The future for the community looks bright 56.2%
e Residents accept people from all ethnicities and cultures 54.2%
¢ Residents make visitors and tourists feel welcome 68.0%
¢ Residents have a strong sense that they belong here 64.8%

Source: Community Initiatives Fund.
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While the foregoing ratings regarding community quality of life in tigeoreare scientific in that the survey was a
representative sample, \@éso gatherednecdotal evidenchatsuggest, for the most part, ostresidents in the
SEER have a very positivetiaide about their commuryitand are quite willing to promote their commuyrais a
placeto live and work. This attitude is critical in r@tting new workers and their families to thejicn.

There are examples of commitiesin Saskatclewan where even if the community is locategr a large mining

opemtion, it has not benefited either economically or socially. In these cases, attitude has played a role in the
community not capturing benefits or being passed by for other communitiS&EER we did find communés

that were talng praective seps to plan and capture the betetf potash minig expansion.These communigs

actively addressedsues like zoning, infrastructure and development approval processes. In these sasés we

to developers aboabmmunity attitudeash hear d comments such as fAicoul dnot
communityo.
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6.0 Conclusions and Recommendations

Af ter decades of virtually no growt h, SEEROGSs potash
Overthecurreld e cade, empl oyment in SEERG6s potash industry
The total employment ingat in the region (direct, indirect andduced emplomen) could incease from 3,752

jobs to almost 7,500 jobs. This will havenajor impacin the region. These imgadnclude the current

expansion that is being undertaken by existing mines as well as the possibility of new mines being developed in
and near the ggon. Even if onlythe existing expansions proceed, it will resinitan additional 514 dict jobs.

These are high paying jobs with average annual salaries exceeding $80,000. For SEER and itsiespthaunit
following conclusions and recommdations can be drawn from this report.

Labour Force Development Should Be dop Priority for the Region

The biggest single challengeciiag the region is labour force development. There are a numibactofs at play

here. Even without an expandipgtash industry sector, the region will continue to face skills and labour

shorages over the next decade. This is the result of demographic circumstances that will continue to impact not
only SEER but Saskatchewan as well. A general housing shortage is another factor that is impeding labour market
development, particularly for commities most affected by the current potash expansion program.

SEER has recognized the issue of labour market development for the region and has formed a Labour Market
Committee. The Committee will need to focus on the following:

Retaa ni ng t heuthRegi onds yo

Improvinglabour force participatioretes, espeellyf or t h e Rgigdipapulaien Abor i
Increasing interprovincial migration

Increasing international immigration

. Derek Murray
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Youth Retention Wil Require Real Engagement wit
Training Institutions

Saskatchewanés youth, and SEER is no exception, have
to be employment and career opportunities. In general, Saskatchewan employers have not really focussed on the
youth labou market that is already present in the regions in which they operate. There has been a real lack of
engagement between employers and youth about career opportunities in their own backyard.

Saskatoon was one of the first regions to initiate a focpg®gtam that has been successfully linking industry,
youth postsecondary training/education and career development in the Saskatoon region. The Saskatchewan
Industry Education Council is a successful model that SEER should eigsglatd@ppendix C)

Engagi ng the Regionds Aboriginal Popul ation i n the
Significant | mprovements in Educational Outcomes

As noteal in this report SEER alredy has a lower labour force parpetion rate than other regions. This is
particularlytruef or t h e r gngl papulation whicb ltas an employment rate of 44.9% compared to
60.5% for the regin.

While there are a numbef contributing factors to the lower level of Alginal labour force partipation, one of
the principalcontributing fictorsis edicaion i half therego n Ab®riginal population has less than a Grade 12
edua@ation. For most occupations, includittze mining industry,Gradel2 is a minimum employmentgairement.
The Yorkton Tribal Counithas recognized thikirough the implementation of a Treaty 4 8&nt Success
Program. However, the program will need continuing suppam f/arious partners including industry.
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SEER Should Also Focus on Atacting People from Outsde the Region

Even with successful I nitiatives to retaicamesinie r egi c
| abour force participation, it wil/ not be sufficier
resul t, SEER nmployrs willelsohmnegi ¢ m6$ o®@ek outside SEERO6s boul

Attracting people from other regions
Attracting people from other provinces
Attracting people from other countries

It should be recognized that within Saskatchewan there is intenadgnigration. We have noticed, for example,
smaller communities located near the potash industry have been successfulinggoositions such as Town
Administratorsand their familes from other small comumities that are notgeriencing the sameelvel of growth.

SEER could also focus on recruiting residents who have left the region to return to what has become a dynamic
regional economy with an excellent quality of life (see Community Initiatives Fund Quality of Life Study).

Lastly, one of the l@yest sources of labour supply growth has been international migration. Saskatchewan has
been more successful with international as opposed to interprovincial migration. However, in the case of SEER
international migration to the region has been low.

The Region Needs to Move to the Next Level in Providing Advandelraining Programs and
Facilities

One of the most striking differences between SEER and other regions with similar populations is a lack of
postsecondary training facilities and programs. Bibih North Central (Prince Alberthd South Central (Moose
Jaw)enterpriseregions, have similar regional populations to that of SEER. Both those regions have a fairly large
presence of postecondary training facilities such as SIAST campuses.

SEER is laking in postsecondary training facilities and programs. Currently, it caresgiond to the rels of the
region 6s mi ning industry and tsaseleticienmmachmdlusttiabmechsnice.h key 0«
Without postsecondary training factlies and programming, SEER will not be successful in retaining its youth or
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in attracting people to the rem. Further, Parkland Caje is servicing a sigficant numbeof Aboriginal
stucents. Without expansion and the development of newifi@silsuch as thproposed trades and technology
centre, Parkland will not meet education and skill development requirements of its Aboriginal clients.

The Region Requires a Hodng Strategy

Housing is another barrier taldour force development in thegien. Large employers such as the Sunriseltde
Care Auhority are facing challenges in recruiting employees as a result of housing shortages.

In the case oY orkton, while there is a geral howsing shortage, thers a real shortage of stent housing. Tl
will also impact possecondary training factliesand programsFurther, Yorktondoes not have an adequate
transit system which ftineraggvates hodang issues.

There Should Be Ongoing Communication with the Region Regarding the Development of the
Regionds Potash I ndustry

In regard to new mine development, the region will have timeato for new developments and thienpacts.
The lead time for a new potash mine is anywhere from 5 to 7 years. Having said that, it will be important for
SEER to provide the regiondbs communities with regul e
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Appendix AT Specific Project Details, 2010, East Central ER

ific Project Details, 2010, East Central ER

Timetable Value
Sector Phase Location Company Project Start End in$
millions
Commerdal/Retail 1 Esterhazy Canalta Real Estate New Motel 2009 2010 $0
Commercial/Retail 1 Yorkton Best Western New Hotel 2009 2010 0
Power 1 Broadview All Nations Energy Dev. Corp. New Wind Farm 2009 2011 300
(Cowessess and George Gordon FN
Residential 1 Moosomin Caleb Group Seniors Complex 2008 2011 25
Industrial/Manufacturing 2 Esterhazy Mosaic Potash New Production Control Building 2009 2010 8
Infrastructure 2 Moosomin Town of Moosomin Sewage Lagoon Expansion 2009 2010 3
Infrastructure 2 Yorkton City of Yorkton Airport Runway Upgrades 2009 2010 3
Infrastructure 2 Whitewood | Town of Whitewood New Water Treatment Plant 2009 2010 3
Mining 2 Esterhazy Mosaic Potash Potash Mine Expansion 2008 2010 | 1.584
Power 2 Tantallon Northland Power Inc. Natural Gag?ower Station 2009 2011 145
Power 2 Moosomin Red Lily Wind Powel(Algonquin New Red Jack Wind Farm 2009 2011 60
Power and Gaia Power)
Recreation/Tourism 2 Moosomin Town of Moosomin Addition to Moosomin Communiplex 2009 2011 2
Residential 2 Moosomin Kin Place Phase Il Seniorsdé Life Lease Co 2008 2011 2
Mining 2/3 Rocanville Potash Corp. of Saskatchewan Potash Mine Expansion 2008 2012 | 2,800
Commercial/Retail 3 Moosomin Canalta Hotels New Hotel 2008 2010 9
Commercial/Retail 3 Moosomin BorderlandCo-op Expansiori Convenience Store/Cardlock/Car Wal 2009 2010 5
Industrial/Manufacturing 3 Yorkton WalMart Canada Super Centre Expansion 2009 2010 0
Industrial/Manufacturing 3 Yorkton Richardson International Ltd. Canola Crushing Plant 2006 2010 165
Infrastructure 3 Yorkton Morris Industries Plant Expansion and Water Treatment Plan 2009 and 2010 2
Distribution System 2002 40
Infrastructure 3 Yorkton City of Yorkton New Fire Hall 2008 2010 8
Infrastructure 3 Yorkton/Melville [ Canadian National Railway Rail Line Improvements 2009 2010 7
Power 3 Rocanville SaskPower PCS Rocanville 128kV Service 2010 2010 6
Recreation/Tourism 3 Melville City of Melville Community Centre Complex 2002 2011 25
Residential 3 Yorkton McDiarmid Holmes Condominium Project 2007 2010 6
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Appendix B Saskatchewan Mining Association and the Mining Industry Human Resource Coundil

Saskatchewan Mining Industry Hiring Requi rements and Talert Availability Forecastsi 2011

This Appendix presents an occupational breakdown of hiring requirements and available talent. All numbers represent
cumulative counts over a 10-year horizon to 2021. Cumulative hiring requirements represent the sum of changes in
employment, retirement and non-retirement exits. Available talent is calculated as the share that mining historically
attracts from the talent pool for all sectors, for each occupation. Cumulative hiring requirements are subtracted from
mining’s available talent to estimate the looming talent gap.

In Table D1 below, the column titled “The Challenge” shows the available talent pool for all industry sectors and mining’s
historic share of Saskatchewan's labour pool for each occupation. For each occupational category, an estimate is
provided of the share of the labour pool that mining will need to attract to meet projected hiring requirements.

Table D1
Cumulative Occupational Breakdown of Hiring Needs and Available Talent*
To 2021
THE NEED THE SUPPLY AND GAP THE CHALLENGE
TALENT TOTAL MINING’S MINING'S
CUMULATIVE  AVAILABILITY - AVAILABLE CURRENT REQUIRED
HIRING MINING’S TALENT ALL SHARE OF SHARE OF
REQUIREMENTS SHARE GAP SECTORS TALENT TALENT
TRADES AND UNDESIGNATED OCCUPATIONS
Underground production and = o e - Ea
development miners 22 P2 2l 6o =0
Heavy equipment operators P e 2 - o
(except crane) 735 565 170 2,295 25%
Truck drivers 630 550 -80 6,845 8%
Construction millwrights and
industrial mechanics (except 550 440 110 1,215 36%
textile)
Heavy-duty equipment =
Rl 395 345 -50 1,385 25%
Welders and related machine . Y 5 Q0 0
operators 210 225 15 2,920 8%
Mine labourers 210 130 80 135 96%
Industrial electricians 185 120 65 330 37%
Underground mine service and A AR x 4
SUppOrt Workers 170 155 15 160 98%
Construction trades helpers and 160 195 35 2.855 4%
labourers
Material handlers 145 110 -35 2,215 5%
Central control and process
operators, mineral and metal 125 315 | 190 345 91%
processing [

nt and Hiring Forec: 2010. MiHR's current forecasting mode
The current model differs from the model used to produce
oI, For example, the new model includes more customization

I
08 report and dir
skatchewan specific factors (commod

voided or made only at a high le
ctivity measures)
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THE NEED THE SUPPLY AND GAP THE CHALLENGE
TALENT TOTAL MINING’S MINING’S
CUMULATIVE  AVAILABILITY — AVAILABLE CURRENT REQUIRED
HIRING MINING’S TALENT ALL SHARE OF SHARE OF
REQUIREMENTS SHARE GAP SECTORS TALENT TALENT
Steamfitters, pipefitters and v o
sprinkler system installers 90 80 10 ot Ll
Drillers and blasters — Surface
mining, quarrying and 80 70 -10 120 57%
construction
Crane operators 80 45 -35 135 32%
Machine operators, mineral and } "
metal processing 80 75 5 185 56%
Other trades helpers and 3 G
ibourars 60 10 50 230 4%
Labourelrs in mineral and metal 60 40 20 %5 449
processing
Carpenters 50 40 -10 2,460 2%
Plumbers 30 30 0 905 3%
Total 4,890 4,065 -815 25,865 15% 19%
PROFESSIONAL AND PHYSICAL SCIENCE OCCUPATIONS
Civil engineers?? 245 0 -245 715 0%
Geologists, geochemists } 5
and geophysicists 165 180 5 850 46%
Mining engineers 145 155 10 190 83%
Mechanical engineers 115 55 -60 455 12%
EIegtncaI and electronics 75 20 35 560 7%
engineers
Geological engineers 55 20 -35 35 49%
Other professional occupations § o
in physical sciences il 1o 25 20 98%
Chemical engineers 40 25 -16 140 18%
Industrial and manufacturing > 4
engineers 35 25 10 290 8%
Biologists and related scientists 25 20 -5 730 3%
Other professional engineers, 25 0 5 60 0%
ne.c.
Chemists 10 20 10 220 9%
Metgllurglcal and materials 10 0 10 2 0%
engineers
Total 975 535 -450 3,767 14% 26%

22 According to MiHR's survey of SMA members, the number of civil engineers employed by the mining industry has increased markedly; the majority having been
hired since January 1, 2008. In addition, anecdotal evidence suggests that civil engineers are being used in other engineering roles by mining employers in
efforts to utilize transferable skills set for hard to fill roles.
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THE NEED THE SUPPLY AND GAP THE CHALLENGE
TALENT TOTAL MINING’S MINING'S
CUMULATIVE  AVAILABILITY - AVAILABLE CURRENT REQUIRED
HIRING MINING’S TALENT ALL SHARE OF SHARE OF
REQUIREMENTS SHARE GAP SECTORS TALENT TALENT
HUMAN RESOURCES AND FINANCIAL OCCUPATIONS
Financial auditors and 80 50 30 2,410 2%
accountants
Human resources managers 40 25 -15 350 7%
Specialists in human resources 25 15 -10 575 3%
Financial managers 10 0 -10 730 0%
Financial and investment analysts 10 10 0 370 2%
Total 175 100 -65 4,435 2% 4%
SUPPORT WORKERS
Secr_etaries (except legal and 230 130 100 3,300 4%
medical)
Inspectors in public and
environmental health and 70 50 -20 380 13%
occupational health and safety
Administrative clerks 60 35 -25 1,450 2%
Dispatchers and radio operators 55 40 -15 440 9%
Cooks 15 15 0 4,130 >1%
Production clerks 10 10 0 160 5%
Engineering inspectors and d a
regulatory officers i 0 il ) U
Construction estimators 10 0 -10 75 0%
Inspectors and tes?ers, mineral 10 5 5 20 349
and metal processing
Transportation route and crew 0 0 0 30 0%
schedulers
Total 480 285 -185 10,005 3% 5%
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| THENEED

THE SUPPLY AND GAP

THE CHALLENGE

TALENT TOTAL MINING’S MINING’S
CUMULATIVE ~ AVAILABILITY - AVAILABLE CURRENT REQUIRED
HIRING MINING’S TALENT ALL SHARE OF SHARE OF
REQUIREMENTS SHARE GAP SECTORS TALENT TALENT
TECHNICAL OCCUPATIONS
Drafting technologists and ) 5
echicate 260 25 235 550 4%
Geological and mineral P i
technologists and technicians 159 9 85 180 9k
Land surveyors 170 30 -140 185 17%
Chemical technologists and
Behriciina 115 85 -30 725 12%
Civil engineering technologists ; 2
and technicians =L U L 95 W
Mechanical engineering 3 4
technologists and technicians % =0 Bl 150 20
Land survey technologists and - &
fechnicians o z 42 ® L&
Electrical and electronics
engineering technologists and 75 15 -60 290 5%
technicians
Industrial engineering and
manufacturing technologists 45 10 -35 95 12%
and technicians
Mapping and related 5 o
technologists and technicians 25 0 29 150 0%
Biological technologists and & o
technicians 2 D 20 o3 oF
Total 1,155 295 -855 2,960 9% 39%
SUPERVISORS, COORDINATORS, AND FOREMEN
Primary production managers 4
(except agriculture) 825 445 20 ol 63%
Super\{lsors‘ mining and 315 150 165 155 95%
quarrying
Engineering managers 60 5 -65 110 4%
Contractors and supervisors,
mechanic trades 85 4D 15 910 L
Construction managers 35 10 -25 575 2%
Supewn§ors, mineral and metal 25 25 0 55 429%
processing
Contractors and supervisors, b
pipefitting trades 20 10 =10 60 1%
Total 835 585 -250 1,775 32% 47%

Source: Mining Industry Human Resources Col

uncil, Spring 2011
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Appendix Ci Saskatoon Industry Education Council
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